
(4) Where no review body exists. the State DiVISionof Human Rights may conduct Jueb compllallee review 8S
(ound necessary in order te determine the fads ofthc complaint, and obtain such other informalion relating
to compliance with these regulations IS lbe circumst8ncel;warrant.

(5) Sponsors shall provide wrtuen notice of the above complainL procedure to all applicants for apprenticeship
and ..Uapprenlitea.

(3) When 0 complaint Ims not been resolved by the review body within 90 days Or where, despite satisfactory
resoluticn of lhe parlicular complaint by the reviewbooIy, there I. e,idenee thalequal opportunity pracUees
of the apprenticeship program ... not in aecordanc:e with this Part, tho Commiuloner (New York Sute
Department of Labor) mllY conduct luch compliance rcvlew as found necessary, and ehall take all necessary
steps to reso Ive !he complaint

(2) 'l'he Slate Division of HulIUlO n,Chts, .ball, WIthin JO days following lhe referral of. complaint to the
review body, obtain reports from the complainant and the review body as to the diapolition of the complaint.
1!the complamt has been lalis((I("tnrily acijllllcd and there i. no other Indi.. tioD of failure to apply equal
opportunity SI8ndanf&, the case shall be closed and the perties appropriately iGformad.

(I) \'I'hen the sponsor bas dClirnatcd a review body (or reviewing complaints, the Slate Divi610n of IIuman
Rights, unless tbe complv..iwwl has Indicated otherWise "r unl_ the S48te Division of Jlumw RigblJ has
determined thaI the review body will not elTeclivcly cnforce the equal opportunity itandarda, ,hall upon
receiving a complaint. refer it to Ule review body.

(8) Proceulfl6ofcompioint4

(2) The compl.int must be med nollaler than one ycar from the dale of tho allercd discrimiNllion or 'pocified
failure to follow equal opportunity .tlll\d.rd~; and, in the ease of complainu med directly wllh review bodies
dcsic-natcd by program sponsors to revie ... such complainl$, any referral of lueh comploint by the
complainant ta the Stato Division olllum.n Righta mU$loccur within the time hmiulion luted above Or
30 day. from the linal decision of.ueh review body, whichever 1.laler. The time mey be extended by the
Stoic Division ofHumAJ\ Rights (or good "ulubown

(3) Sponsors are encouraged to establish f.ir, speedy, and e1Tec:tJyC procedures for a review body to con.ider
complaints of failure to follow the equal opportunity .LAndards A private review body c8lnbliahed by the
pro.,.am 5ponoor for this purpo:;e should number lhrf(' er more rCOpGnoibleperson. from the community
servinll in thi' capacity without compenutien Members of the review body should not be directly
associated wilb the administrAtion of an IpprenticHhip progr.m SponsoTi may join together in
e'labtiabing I revie ... body to serve the nceds 01progr.ms within tho community.

(I) Any apprentice or appliclUll for Apprenticeship who believes thut he or she had been dUcriminated against.
on lhe basis 01 raee, color, religion, national origin, age, sex, disability, Or marital status with rogard to
spprMueeship or that the equal opportunity standards with respo<t to his or her seleetien have nOLbeen
followed in the operaUon of In apprenhceship pNlgram may, pC!r~nally or through on 8Ulboriud
representative, (jle 8 complaint with the State Divi.ion of Human Rights, or at tho apprenUce's or
appliwnt's eleelion, with a private review Lod)' established pursuant to paragrlp" (3) of lhls subdlvlsion.
Tho complainl sball be! In wriling and shaJJ be siJllcd by the complainant. II mll$L include tho name,
addrc.¥ and tolophone number of the personallegcdly discriminated .(ain,t, the program I""noor involved,
and a brief desertpuon o( the circumstances of the fai lure IlO apply the equel opportunity rtandarda provided
for in this Part..

(A) Filing

EQUAL EMPLOYMENT OPPORTUNlTY
IN APPRENTICESHrp TRAINING REGULATIONS

PART 600.12· COMPLAINT PROCEDURE
EFFECTIVR AS AMENDeD DECEMBER 1',1986



APPLICA nONS will beACCEPTED at 4500 Witmer Industrial Estates
Niagora Falls, I\Y from SliDlunti112pm (noon) on the first Tuesday of every mODth
beginning on: Tuesday AUJ1.ust2.2016 through Tuesday July 11,2017. All
applications must he filled out in person and on the premises.

Apprentices will be required to attend related instructional classes (minimum 144
hours!yenr), without pay, days andlor evenings.

Noting thut Laborers must be competent in a wide variety of skills, both phYlical
and mental, due to tbc nature of the construction industry, all applicaots must mcet
certain minimum qualifications:
• Nol less than 18years of age. Proof nf age is required.
• Physically able to perform the work of the trade. Signed declaration required.

~1inimum Qualifications:
1. Lift, carry n. eaty-frve (25) feel, and re-staek tUIl be~ght of

approximately fifty-fuur (54) inches, ten (10) nlnety-fcnr
(94)pound sftck~

2. Load "ilh II shovel oDo-h.lf (lJ2) cubic yard of material
inlo a wheel harrow, wbeeltbiny (30) fect and deposit into a
container

3. Work at heights of ten (10) feet or greater
4. Work in con£lDedspaces

• A high school diploma or C.E.l>. equivalent, Proof required.
• Reliable transportation to work sites and related instruction.
• Post-acceptance drug tests to be randomly administered.

A Skilled Construction Craft Laborer works in support of other skilled craft~ in
performing any combinaticn of duties involYinghigbway or building eoustructlou,
environmental restoration, tuonel and ~hafl construction and demolition projects.
They utilize specialized training and knowledge of craft skllb and handling of
hazardous materiala.Hand and power tools are used throughoutlhei.r duties
ineluding clearing and preparing sites. right-of-ways, and rouodations ror
cemendtious and asphaltic products and structures, Frequent transfer between
these lind related areas require workers with diverse experience and ability to work
wit bout close supervision.

The Joint Apprentice Committee or the Educational and Training Fund
of Laborers' Local #91 will be acceptingapplieanensfor appointment into thc
Apprentice Program (or Skilled Construction Craft Laborer's.

NOTICE



Date

Signature

Print Name

I have read the abeve minimum job requirements and r aftirm that r am physically
able to perform these duties.

Apprentices will be required to attelld rd.aled instructional classes (minimum 144
hours/year), without pay, days andlor evenings.

Noting t~atLaborers must be competent in a wide variety of skills, both physical
Ilnd mental, due to the nature of the construction industry. all applicants must meet
certain millJmum qualifications:
• Not less than 18years of age. Proof of age b required.
• Pbyslcally able to perform the work of the trade. Signed declaration required.

Minimum QualificatiOn!:
1. Lift, carry twenty-five (15) feet. and re-stsek to a height of

approJimately fifty-four (54) inches, ten (10) ninety·four
(94) pound udes

2. Load with a shovel one-balf (1/2) cubic yard ofm.lerid
Into a wheelbarrow, wheel thir1y (30) feet and deposit into 8
container

3. Work at heigbts of ten (10) feet or greater
4. Work in confined spaces

• A hJgh school diploma or G.E.D. equivalent proorrequi.red.
• Reliable transportation to work sites U1d related instruction.
• Post-acceptance drug tests to be randomly admiRistered.

MlNIMUM QUALIFICATIONS

Joint Apprenticeship and Training Committee
Edu(1ltional and Trall1iIlg~lUld

. Laborers' Local #91
4500Witmer Iodustrial Estates

Niag&n Falls, NY 14305
TEL 1# 716-297-4122
FAXtl716-297-3414

randy.paJladino@laboremlocal91.org
www.laborersloca19l.org



(CONT1NlJ£OON OTHER SIl)E)£S 16.20 (7·93)

'WE AREAN EQUALOPPORTUNITY EMPLOYMENT COMPANY_ WE ARE
DEDlCATEOTO A POLICYOf NON-DISCRIMINATION IN EMPLOYMENT
ON ANY BASISINClUDING RACE, CREEO,COLOI\, AGE, SEX, ReliGION,
NATIONALORIGIN. OlSABIUTY, MARlTALSTATUS, OR ARRESTRECORD,'

"OOtUSS IUSIHUS
VIARS

NAME
ACQUAINTED

1.

2.

3.

REfERENCES: GIVl U£lOW THENAM£! 0' THI\£[PERSONSNOTRttAllD TO YOU,WHOM YOUHAVf KNOWNAnEAS1 ON~ YfAR.

__ ~,K. _US MIlITARY SERVICt _

SU81lCTS Of SPECIAL5TUOYOR RUEARCHWOfIK • _

APPLICATION FOR 'Al'P~€NTIC.f.::>1-1'" Dou
.-
§

NAME ..... rd -
PRESENTADDRESS

Sm~1 0" J,.tc n,

PERMAIUNT ADOftESS ...... "" ..... ..
PHONE NO.

As. you 111"""01191 Of old." OYIS 0""
11-....,._._ II..,~ cIoyou ..... cII. reqooIttdwo.loing e>aptBl oYts ONG i

Are YI)Uit U.S.Citizenl o Y•• ONo ,f l'IOt,doyou hl'Ylll~lIt ,lghttOWOlk in 1l\1scountryl OY .. ONo

EMPLOYMENT DESIRED IPOSITION D"TE YOUCAN STAAl SMARYREQUESTED k
ARE YOUEMPLOYEDNOW' __ II SO,IM.Y wt INOUIRE DFYOUI! PII£SENTEMPlOy(R1

EVERAPPLIEDTOTHIS COMPANYBEFORU WHEAE WHEN

HUMll.Of SUIUeers STUDIED
EDUCAlION ""ME Of SCHOOL lDCA110NOf SCHOOL U .... S OA

An(ND!D DEGREC(S)08lAINID

HIGHSCHOOL

COLUGE

TRADe, OUSIN£SS OR
CORRESPONDiNCE

SCHOOL



New Vorl Stite Department 0' labl)res 16.20P.93) SAMPLEE.. PlOY£R ..... lICATIOIl

GENERALMANAGEREMPLOYMrnTMANAGER DEPLHE4D
3,APPROVeD: 1.

SALARY
WAGEWlLLR'PORTrosmoNFOfiD£P.,

REMARKS:

DATEINTERVIEWED BY

DO NOT WRITE BELOW THIS UNE

SIGNATUREDATE

IHiRE8Y Give AU rHOKllAllON 10 CHECl( 'HE RHtRtNCtS GlVtN'" IHISAPPLlCAllON, IUNDERSTAliOTHATMISREPRESENTATIONOROMISSION0' fACTS
CAlLEO FORWILLOOT BE INTE~PRETED INMY fAVOR.

DATE NAME AND ADDRESS Of E",!PlOYER SALARY POSlTION REASONfOR LEAVING
MONTH AND Ve-AA ,.

FRO~'

TO

1'II0Ri(PERfORMED:

FROM

TO

WORK PERFORMEO:

FROM

TO

WORK peRFORMED'

fORMER EMPLOYERS (UST BHOWtASTTliREE EMPLOYERS,STARTINGWITHLASTONE fiRST)


